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HR Statistics – source www.jobsearch.gov.auHR Statistics – source www.jobsearch.gov.au

� Total Profession Size = 105,000

� “HR Skills Shortage lifts salaries” AFR 6 June, 2008

• “In the HR sector, demand for highly skilled professionals has remained at 
record levels during the past 12 months.”

• “…focus on internal recruitment specialists, learning and development roles 
….. Which are underpinning retention strategies..”

• “HR specialists can expect to see more salary increases due to shortage of 
candidates.”

• “We expect the level of activity in the market to continue at the current levels 
through the remainder of 2008 and into early 2009….”

• “….not only are salary packages bigger, but they often include a bonus 
component not common a few years ago……..”
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HR Statistics – source www.jobsearch.gov.auHR Statistics – source www.jobsearch.gov.au

� Human Resource Professionals (67,900)

� Plan, develop, implement & evaluate staff recruitment, training & development 
programmes and may advise on industrial relations issues

• Employment growth over last 2 years 12.3% (4.5% all occupations)

• Unemployment 5% (5% all occupations)

• Avg weekly earnings before tax for 20-24 year olds = $789 ($600 all 
occupations), $1000 for all ages ($900 for all occupations)

• Job Prospects rated as “good”

• Employment growth over 2011-2012 is expected to be “strong”

• Median age = 37 years (majority 34% - aged 25-34)
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� Human Resource Managers (37,700)

� Plan, administer & review activities relating to staff selection, training & 
development, conditions of employment and other HR issues within organisations

• Employment growth over last 2 years 30.2% (4.5% all occupations)

• Unemployment 3% (5% all occupations)

• Avg weekly earnings (before tax) for 20-24 year olds = $931 ($600 all 
occupations), $1534 for all ages ($900 all occupations) 

• Job Prospects rated as “good”

• Employment growth over 2011-2012 is expected to be “strong”

• Median age = 42 years (majority 23.6% - aged 35-44)
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About AHRIAbout AHRI

� 60+ years national association representing HR professionals in Australia

� 14,500 members and 25,000+ stakeholders in the Australia & Asia Pacific 
region (14% annual member growth)

� 250 leading Australian organisation members

� 20 National President Forum members from the top 50 Australian 
companies

� 400+ events per annum with over 10,000 attendees

� Only Australian association in the World Federation of Personnel
Management Associations & the Asia Pacific Federation of Human 
Resources (AHRI National President is on both Boards)

� Holder of the World HR Congress 2012
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AHRI Vision - 2008AHRI Vision AHRI Vision -- 20082008

“Shaping the future of the profession through our 
members”

“Shaping the future of the profession through our 
members”
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AHRI Strategic ObjectivesAHRI Strategic ObjectivesAHRI Strategic Objectives

� Represent and lead the HR & people management profession to improve 
standards, practices, and impact. 

� Be the Career Partner for our members.

� Become the HR centre of excellence that organisations use to build HRM 
capability. 

� Provide relevant and accessible professional development and networking 
opportunities 

� Provide services, tools and resources that contribute to professional 
effectiveness
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� Set Standards by providing members with a soundly based professional 
recognition framework (PRF)

• Non-Professional Membership levels

� Affiliate

� Student 

• Professional Membership levels 

� Member (MAHRI)

� Certified Professional (CAHRI)

� Fellow (FAHRI)

– Model of Excellence and Course Accreditation are key elements of the 
PRF
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� First step in access to a widely recognised Professional Recognition 
Framework – your career partner

� Study assistance – electronic access to the very latest HR news, 
literature, research (HRM, APJHR)

� Monthly Electronic Newsletter with latest articles, news and free 
events, competitions

� Online services – including access to online HR documents, 
research, online forums (seek support from 14,000 HR 
professionals)
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� Networking opportunities – events, special interest area activities 
(FREE access for AHRI members)

� Mentoring programs (AHRI members only)

� HR Careers – with graduate placement/work experience functionality 
(late 2008)

� Student members dedicated area on the AHRI website

� Lifestyle benefits – insurance, travel, Entertainment Book

� 50% saving on your first year of full AHRI Professional Membership
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New online Services and ToolsNew online Services and ToolsNew online Services and Tools
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Quarterly Research SurveysQuarterly Research SurveysQuarterly Research Surveys

No 1: ‘Extreme makeover’ - Does HR need to improve it s image?’

� 1800 members participated

No 2: ‘Love ‘em don’t lose ‘em – Identifying retenti on strategies’

� 1007 members participated

No 3: ‘What’s age got to do with it?’

� 1060 members participated

No 4:  ‘The Parent Trap’

� 1822 members participated (June 2008) 
Using data to stimulate public debate
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FREE MEMBERSHIP FOR HR & 
PSYCHOLOGY STUDENTS

FREE MEMBERSHIP FOR HR & 
PSYCHOLOGY STUDENTS

� AHRI offer a free student membership to full time human resources 
students.

� Students may join at any time.

� AHRI student membership is free for the duration of the HR students full 
time study

� Proof of full-time study is required for each year of student membership

� MAHRI professional membership (at a 50% discount) is offered to all 
graduates who provide proof of completion of qualification  
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Take advantage of AHRI membership – invest in your career. 

1. Register your details on line at 
www.ahri.com.au/studentmembership

2. Submit proof of full-time study to AHRI via email, fax or post 
(memberships will not be processed until proof is received)

3. On receipt of proof your membership will be activated 
within 2 weeks & you will be posted a letter with 
membership card and individual log-in details
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